APITA GENERAL MEMBERSHIP MEETING

AAP ITA VIRTUAL MEETING

Asian American Pacific Islander .
Trustees and Administrators https://usOGweb.zoom.us/j/83247843490

November 21, 2022
7 —8:00 pm

e WELCOME AND INTRODUCTIONS
o Special Recognitions and Announcements
* In Memory of Trustee Dr. Edralin J. Maduli, Chabot-Las Positas
Community College District.

» Linda Wah
* Frank Chong
=  Wendy Ho

=  Whitney Yamamura
= Nan Gomez-Heitzberg
= Deborah Shikami Ikeda
e Business Meeting
o Secretary Report — Andy Li
= Approval of the April 29, 2022 Minutes which were attached to the
meeting notification
o Treasurer’s Report by Trisha Murakawa
o Membership Report by Hal Gin/Whitney Yamamura
e Chair Report — Sue Chan
o APITA Update
= APITA Endorsed CCCT Candidates were all successfully elected with the
exception of one
= Correspondence Sent
e June - California Budget 2022-23 includes Historic $16 million for
CA Asian American and Native Hawaiian and Pacific Islander
Higher Education Achievement Programs
e June - Oppose SB 1363 (Nielsen) - The AAPI Community Deserves
Substantive Legislation Regarding Ethnic Studies
e Substantive Legislation Regarding Ethnic Studies
e July - Appointment of Linda Wah to the California
Community College Board of Governors
e September — Joint Letter to support the Nomination of Hildegarde
Aguinaldo for Vice President of the Board of Governors
e October - AAPITA Statement on the Anti-Racist Conversation on
Redistricting in Los Angeles



e DEIA - Overview of DEIA Integration Plan Progress
e Communication and Outreach — Chair Trisha Murakawa
e Evaluation & Accountability — Chair Tammy Silver
e Leadership Development — Chair Oscar Valladares
e Professional Development — Chair Mary Ann Lutz
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e New Business
o Website — Hiring a webmaster to do periodic updates
o ACCT - Debbie lkeda and Gilbert Wong
= |dentifying AAPI members to apply for ACCT Committees & Offices
e Regional DEIA Representative
e ACCT Board of Directors
o Disaggregated Data from Chancellor’s Office Update — Debbie Ikeda
e Adjournment — Next Meeting — January 27, 2022



